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Unilever

Posiutlon: Demand Planner
Function: Supply Chaun

Company Information

Unllever s one of the worldly leading suppliers of fast moving consumer
goods witiv strong operations n more than 100 countries and sales n 180.
Witiv produety Hhat are used over two- billion imes o day arouwnd Hre world,
we work to- create a better future every day and help people feel good, Look
goodk ande get more owt of Ufe witiv brands and services that ave good for
them ande good for otiers. In Greece, Unilever employy 750 professionals un
the Head office, 3 factories, 2 Dutribution Centersy and v sales force
arovnde Hie Cowntry. Marketing producty wnder the namey of Altis,
Pummaro, Vitam, Becel, Knorr, Hellmann’y, Alglda, EVGA, KlUnex, Skip,
Axe, Lux, Omo, Swuldlks and many othery, are leadery in thelr market
sectors.

Job Swmmary

This positton & responsible for Hie Demand Planning aspect of Supply
Chain activities withinw thelr respective growtiv orviented and complex
business segment: The ongoing goal of Huy position s to continunously
mprove cwstomer service (CS), drive and ntegrated Hie Sales & Operations
protess within the business: The ongoung goal s to- simudtaneowsly reduce
funished. goods wentory too achieve working capital (WC) targets, by
umproving forecast accunracy whhile supporting cofegory growtive Execution of
the Demand Planning process foeuses on collaborative “bottom-up’’
planning witiv Customer Development, Brand Development? Building, and
Cuwstomer Supply Chain: Frequent and. effective nteraction witiv Supply
Planning colleagues, Deployment Analyst, and the Category Business Team
ore essential. This role W key to- achiering not ovdy the CS and WC targets



for the Cotegory Business Team, but playsy o key role uv the company’s
overall business resudts.

Dudies & R il

Actively lead improvementy un the demand signal generotion by
embedding the S&OP processy within demand ploanning and business
them to- colleagues.

Manage and, monitor the sales demand plonning impacts Huwouglv the
planning horizon wia contfinumouns review and assessment of the
demano management forecast:

Drive forecasting umprovements to- meet targets for key produncts and
packs, toaking resporsiblity for training and development of
colleagues U s area.

Develop, modify, and commumnicate tive short and long range demand
plan to- Supply Planning This role functionsy as Hre pvotal
commumnicotion pount for supply and service covstrainty between
supply planning anol the business feam

Actively work withv Customer Development, Brand
Building/ Development, Supply Planning, Customer Supply Chain
tfeamys ay well ay the otiver membery of Hhelr oww team to- proactively
take actions that deliver business resudts:

Coordinate ol aspecty of Demand Planning related to- He delivery of
projects that swpport growtiv objectives, unnovation, cost reductions,
operotional efficiency umprovements, and. redunce business waste.

Competencies

Problew Solying (Strong analytical skilly requived. Must be able to-
manage many diverse projects simudtoneowsly).

Comwmupnicotion (Excellent verbal and written commumnication skills
are requdred).

Leaderdnip (A proactive style and positive take-charge approaci will
be quite valuable. A strong desive for assmming ncereased
resporsihbility, growtiv, and vsihbility s a pling).




Team Comumitment (Must howe tie ability to- work as port of a team
to- achienve common objectives. Strong team inflnencing skalls
recommendlec).

Required Qualificationy

Bachelor's degree (BA/BSc) un Funance or Business Adwministration or
Engineering.

Postgraduate’s degree (MSe) n Supply Chain flelds (Logistics,
Planning, other) or MBA.

Working experience s not a prerequisite, but it would be considered
as o plns

Excellent knowledge of Englisiv (written & spoken - Level
Proficlency).

Excellent kinowledge un PC based software toolsy (Microsoft Office
Suite).

Owr Company offers

Confunumony traimning

Progressive work experience and sfeadily nereasing respovusiplity
International career opportunities

Competitive reswuneration
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Posiflonn Funance Troinee
Function: Funance

Company Information

Elais-Unilever Hellas AE, o operoting Company of Unilever, one of the
world’y largest Food, Home and Personal Goody grownp, maintaing o leading
withv long establisihed kinowledge of Local conditions.

We are interested un recruiting highv potential individunals, wiro- can aciieve
resudty un o feom erwironment, ore creotive, self motivoted, con motivate
othery and wio- demovstrate good. commumnication skills, for the following
A career v Finance at Unilever will offer yow a broad ronge of
opportunities to- grow and learn ay a businesy leader. Yow will have He
chance to- develop an extensive set of skilly and competencies thwough a
variety of challenging assignments at a local, reglonal or global level.
Working i a mudti-functional team ennironment, yow play an essential
role wv driving the delivery of Hhe strategy and tirve business agenda on
thwoughh continmons mprovement:

Condidoatesy Required Qualifications:

Groduote v Economics / Business Adwministration

Postgraduate degree un relevant subjects

Strong organizational , numerical and analytical skilly

Abllity to- shhow- effective Leadersivip, to- solve problems and to- set

> Excellent collaboration skilly and the ability to- work witihvin diverse
ovganizotions and teams

> Possession of Proflciency degree un Englisiv language

YV V V V



Competency i using softwore packages (MS Office)
No- military obligations pending for male candidates
Litte (maxi3 yeary) or no- previowns experience
International mobility

YV V V V

Owr Company offers:

Contunmony training

Progressive work experience and steadily nereasing responsibility
International coreer opportunities

Variows fringe benefits, including medical and Life snrance.
Competitive remumnerotion
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Poswtion GHM Go—To-Morket Troinee
Function: Sales/Marketing

Company Information

Unilever s one of the largest global fast moving consumer goods company
ande manunfactmres some of tive world’s best-kinown brands, suci as Dove,
Lipton, Knovrr, Hellmann’s. Go—to—Market consists of all of the activity in
marketing and customer development (sales). It s apouwt He puarsuit of
market shave and volume growtiv un o dynamic and crhallenging
erwronment: Yow will have the opportunity to- work acvoss some fantastic
cafegories and ow some of He worldsy most Lloved brands.

What are we looking for?

We are looking for diverse and innovative thinkers: It takes a special blend
of people skillsy and. commercial acvmen; yol need to- be creative and
analytical, credible and confident ay well ay having a passion for growtin,
conpled witiv the power to- influence and negotiote.

What will the programme involve?

The progromwme Uy designed to- grow yow unfo- a manager, thawoughv hanods-on
learning alongsioe experts: Yol develop your indinidual leadership skillsy
by working ow live projects witich offer yow all Hie experience yow need to-
become ready for your first management role. Yow will have rotations
within your role, which will give yow a wide range of experience b o
broad. range of dynamic and exciting areasy of the business.

Your rotations coudd be based at different business unity acrosy Ewvope and
yow will need fo- be flexible about wihere yow are bosed during your tHime one
the scheme.



We lhhave a proven tradition of developing purpose dreiven leadery and
encourage bnnovative thinking. Future focunssed feedbpack and challenging
gouls drive bnovation and ambition within a performance culture and an
unclumsive ande informal evaironment: We will puwsiv yow to- acihieve yowr
potential and make a big business impact wirere yow learn from tive best:

Condidatesy Required Qualificotiony:

Postgraduate degree un o business fleld iy mandatory
Possession of Proficiency degrree un Englishv language

Competency i wsing software packages (MS Office)

MWitary obligations completed. for male candidates

1-3 years of working experience un similar fleld iy a plug but not
reqguirecl

> International mobh ity

YV V V V V

Owr Company offers:

Competitive remumnerotion package

Continumons training

Progressive work experience and sfeadily increasing responsiplity
[ntfernational coveer opportunities
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